
	 (
Missouri ESGR Event Report
)Event Name:
	

	[bookmark: _GoBack]Unit, Employer, etc.:
	

	POC for Event
	

	Date of Event
	

	Location Address City and ZIP
	


 (
Attendees By Type:
)

	Employers:
	

	Guard and/or Reserve Service Members: 
List by component (ARNG, USAR, USMCR, USNR, ANG, USAFR, USCGR)
	

	Active Duty and/or Veterans:
	

	Support Personnel (Co–workers, Family, Staff, Govt. Agency personnel, etc.):
	



	Volunteer Name(s)
	
	# Hours
	
	RT Miles
	

	Volunteer Name(s)
	
	# Hours
	
	RT Miles
	

	Volunteer Name(s)
	
	# Hours
	
	RT Miles
	

	Volunteer Name(s)
	
	# Hours
	
	RT Miles
	

	Volunteer Name(s)
	
	# Hours
	
	RT Miles
	



	New Volunteer E-mail and phone
	

	New Volunteer E-mail and phone
	

	# Statements of Support Signed
	
	Date Reported to Dutch
	



	Travel Claim? (Yes or No)?
	Date Sent to Steve Brothers
	



	# Awards Presented
	
	Type (PA, AB, 7 Seals, etc.)
	



	Training Type
	



	Follow-Up Required? Notes:  









Do not write below:
	Total Cost
	



(Leave Blank)
	Date Forwarded
	
	Matrix updated
	
	PEPRS updated
	
	Vol. Hrs. recorded
	

	Form Revised 01-17-2013







	 (
Missouri ESGR Inquiry Report (Attach with Event Report
,
 if applicable)
) 
	PROBLEM TYPE
	Description
	SERVICE MEMBER
	EMPLOYER
	OTHER

	Discrimination
	Military Obligation Discrimination
	Termination, harassment, work schedule, accommodations
	 
	 
	 

	
	Discrimination as Retaliation for any Action
	Retaliatory action for attempts to express USERRA rights
	 
	 
	 

	
	Initial Hiring Discrimination
	Discriminatory hiring based on service obligations
	 
	 
	 

	Reinstatement / Reemployment
	Health Benefits
	Stop/Start benefits around service, services charges
	 
	 
	 

	
	Pension
	Failure to vest, repayment issues, failure to contribute
	 
	 
	 

	
	Seniority
	Improper Seniority / Seniority based benefits upon reinstatement
	 
	 
	 

	
	Other Non-Seniority Benefits
	Bonuses, holiday pay
	 
	 
	 

	
	Status
	Improper status upon reinstatement
	 
	 
	 

	
	Layoff
	Inclusion in layoffs due to service, improper recall due to service
	 
	 
	 

	
	Vacation
	User of benefit during service, earning benefit during service
	 
	 
	 

	
	Reinstatement
	Failure to reinstate, application timeline, 5 year limit
	 
	 
	 

	
	Promotion
	Discriminatory promotion process based on service obligation
	 
	 
	 

	
	Reasonable Accommodations / Retraining for Non-Qualified / Disabled
	Improper reinstatement, lack of training, reasonable accommodations
	 
	 
	 

	
	Reasonable Accommodations / Retraining for Non-Qualified / Non-Disabled
	Improper reinstatement, lack of training
	 
	 
	 

	
	Pay Rate
	Improper rate of pay upon reinstatement, merit based pay increases
	 
	 
	 

	
	Special Protected Period of Discharge
	180/365 days of termination protection
	 
	 
	 

	Other
	Other Non-USERRA
	All Other
	 
	 
	 

	
	FMLA
	Family Medical Leave Act Military Family Leave Entitlement: Referred
	 
	 
	 

	
	SCRA
	Service Member Civil Relief Act: Referred
	 
	
	 



